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JOHN WOOD GROUP PLC

CHIEF COMPLIANCE OFFICER
BACKGROUND

Wood Group is a significant UK Plc and a leading international energy services company.  It comprises three businesses—Engineering, Wood Group PSN and Wood Group GTS.

Powered by the passion and expertise of their people, they provide a range of engineering, production support, maintenance management and industrial gas turbine overhaul & repair services to the oil & gas and power generation industries worldwide. Their services are all-encompassing, supporting the full lifecycle of oil & gas and power generation facilities.

Wood Group currently employs more than 36,000 people in 50 countries worldwide and earns approximately $5.5 bn in sales.

They are committed to providing clients with the utmost in safe, reliable project delivery. The goal is to always go above and beyond, exceeding expectations and delivering a tangible value add to clients' operations at every touch point.

OVERALL ROLE

The Chief Compliance Officer serves as the focal point for business ethics and compliance activities across the Group’s businesses. The CCO will be a person of high integrity with an instinctive appreciation of compliance goals backed up with extensive experience of implementing compliance programmes. Coordination and communication are the key functions of the CCO with regard to planning, implementing, and monitoring the compliance programme.

The CCO would be a member of and the Secretary to the Group Business Ethics Committee and will be expected to engage with the Group’s senior executives to anticipate and provide guidance on compliance issues.

RESPONSIBILITIES

To achieve these objectives, the Chief Compliance Officer will provide strategic direction and leadership in the areas of business ethics and compliance throughout the Group.  Specifically he/she will be responsible for:

· Policy development

· Development and implementation of business ethics and compliance training and education and communication plans (both on line and in person)

· Development and oversight of compliance assurance programmes

· Oversight of internal investigations

DUTIES AND RESPONSIBILITIES

Business Ethics Policy

Develop policy (including investigation process and protocol and ethics charter)

Design and implement communication plan

Maintain RO register

Anti Bribery and Corruption (including UKBA and FCFPA)

Preparing Group wide risk assessment and action plan

IIA performance standards

Developing commercial intermediaries policies, database and assurance plan

Third party due diligence and screening (including JVs and acquisitions)

Trade Sanctions and Export Control

Developing export control and sanctions policy, procedures and guidance

Maintain watchlist guidance

Oversee and guide export compliance by business specialists.  

Ethics and Compliance Training – Communication

On line training, certification and updates

Targeted in person training (including Responsible Officers and ‘train the trainers’)

New staff on boarding (including JVs and acquisitions)

Joint Venture/Key agent training

Maintain internal ishare pages

Gifts and Hospitality

Develop policy

Design and implement communications plan

Develop on line approval and register

Audit and assurance

Data Security

Develop data security and data protection policies

Ethics Register

Maintain register and investigate allegations

Other Duties

Prepare reports for the Group Board Executive and Board 
Coordinate Business Ethics committee meetings

[Anti-trust compliance programme – TBC with candidates].  
REPORTING LINES

Reporting functionally to the Group Head of Legal, the role will be based in Wood Group’s Eastern Hemisphere Corporate office in Aberdeen, Scotland.  

TRAVEL

The role will require international travel around the globe.  [Likely 3/4 weeks pa on planned activities and additionally in response to prevailing circumstances (transactions/investigations/etc.]

EXPERIENCE AND SKILLS

The CCO should be a qualified solicitor, preferably with strong and relevant post qualifying experience. 

He/she should have a detailed understanding of Anti Bribery and Corruption policies and programmes (ideally in an industry setting).  

They must have excellent interpersonal and oral and written communication skills with the ability to see the broad implications of events, as well as understand the details.  He/she must have the ability to identify and tackle critical issues head on combined with the ability to skillfully manage potentially contentious interactions.

The CCO must therefore be effective and highly professional and inspired confidence in colleagues and within the broader organization. They must have excellent interpersonal skills, be energetic, entrepreneurial, self-starter capable of self-direction. Must also be driven to deliver quality results on time, with a high degree of integrity and in a highly ethical and professional manner.

Strong written and verbal communications skills with experience interacting and presenting to senior management and Board level personnel are, naturally, also essential. 
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